
 
 

CUEA Executive Board Minutes 
November 13, 2012 

(revised December 4, 2012) 

    
In Attendance: Vicki Soderberg, Sally White, Joy Schnapper, Brian Valerie, Norm 
Heidner, Susie Moothart, Carter Johnson, Mike Weinell, Zeke Barragan, Greg 
Young, Nona Reimer, Fernanda Villalba.  

 

I. Call to Order at 4:28 
II. Acceptance of Agenda as presented 
III. Approval of Minutes as presented 
 

IV. Possible changes to TOY Criteria 
Sally White suggested that the minimum number of years that must pass 
before the same teacher wins the award again be reduced from ten to five 
years. Executive Board members discussed various ideas for reform of 
the election process, particularly at the high school level.  

 

V. Insurance Rate Changes 
Vicki Soderberg explained the reasons behind the insurance rates 
increase. As long as the hard cap on the district’s contribution to our 
premiums is in place, the employee will bear all of the increases to 
benefits. 

 

VI. School Board Campaign 2012 Debrief 
1. HOPE Budget: Norm Heidner summarized the HOPE balance sheet as 

of November 13, 2012, including assets, liabilities, and equity. He also 
reviewed the HOPE profit & loss sheet for July 1 through November 13, 
2012, including ordinary income and expense. Executive Board 
members were also provided transaction detail by account for the 
same period.   

2. Election Results by State, County, and District: Vicki led Executive 
Board in an analytical and celebratory discussion of the election 
results.   

3. What worked? What didn’t? What should not have been done? What 
should be done in future?: These questions will be further discussed at 
our next Representative Council meeting. 

4. Joy Schnapper moved and Greg Young seconded that Debra Sheehan 
be given a $250 gift card, to be paid out of the HOPE PAC fund, in 
recognition of her “above and beyond” time and effort in our political 
campaign. The motion passed unanimously. 

 

VII. Rep Council Debrief 
The questions in VI. 3. above, will be discussed. 

 

VIII. Adjournment at 5:37 
 
 
 



Insurance Rates Increase 
There are several things that contributed to the large increase this year.  
 

1. There was an approximate 9% increase to the POS and Anthem Blue 
Cross HMO plan. This is a below average amount for renewal this 
year. Many districts saw a 20% + increase to benefits for next year. This 
factor by itself is not the problem. 

 
2. There is a hard cap on insurance that the school board would not, and still 

will not move off of. This came about in the strike year. So, all of the 
increase to the benefits is born by the employee. We can all thank 
the school board that was in place during the strike for that. We may not 
be able to change this situation until school budgets start moving in a 
positive income side, versus the huge negative income that has 
characterized the last several years.  

 
3. For 2012, CUEA negotiated a temporary deal to try to help offset the 

increases last year to benefits as well as the hard cap. Thus, you see that 
the district in 2012 paid more for benefits then they do in 2013. The 
district would not continue this temporary agreement. So, employees bear 
the full brunt plus for the benefit increases.  

  
As long as the hard cap is in place, the employee will bear all of the increases to 
benefits.  
 
 
 
 


