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State Budget -- Things are looking brighter
After years of cuts, it looks like the state budget is finally
turning the corner and the slow process of recovery has be-
gun. This is in large part due to the passage of Proposition
30 this last November. With the passage of Prop 30, K-12
will see improved cash flow and the slow restoration of funds
that are due to schools.

The Governor came out with his 2013-14 proposed budget in
January. As usual, this is just a proposal and is subject to
the political process in Sacramento. The Governor proposes
a 1.65% increase to the Base Revenue Limit and to some
categorical programs. This is approximately a $111 base
revenue limit increase per ADA. At this point, the Governor
is not proposing a change to the deficit factor, which means
that every dollar received on the base revenue limit is still
being cut by 22.27% - districts receive approximately 77
cents for each $1.00. So, that $111 increase per ADA, after
the deficit factor is applied, is approximately an $86 increase
per ADA. Capistrano would receive approximately $4,210,000
million next year in new, unrestricted money.

The Governor's proposed budget also provides for a $1.8
billion dollar deferral repayment for 2013-14. This is not ad-
ditional money added to the revenue limit, but rather it is
money that is already owed to the district which will be paid
earlier than what was expected. This money simply improves
cash flow.

Probably the biggest change and the most controversial, is
the Local Control Funding Formula (LCFF) proposal. This is
a revamped and renamed version of last year's Weighted
Student Formula proposal. The proposal for the LCFF has a
couple basic principles:

1) replace current revenue limit formulas and most categori-
cal funding;

2) create a base grant that is equal to the undeficited state-
wide average base revenue limit per ADA;

3) allow for adjustments to be made in funding for each
level (early primary, primary, middle and high school);

4) allow for additional funding based on demographics of
the schools.

The LCFF proposal provides that no school would get less
funding in 2013-14 as they did in 2012-13 and would be
slowly implemented over the next seven years. Beyond that,
there is simply not enough information to give until the bud-
get process is completed.

The fact is that the LCFF is a significant change to the
current school funding model. It will be hotly debated in
Sacramento over the next couple of months. There will be
winners and losers among the districts and will most likely
undergo changes prior to the 2013-14 state budget being
enacted. We will keep you updated.

What does the Governor's January budget
mean in regards to bargaining?
We are currently in a one year contract that expires on
June 30, 2013. Bargaining typically begins in April or May
prior to the next fiscal year. With the news that there will be
a minimum of a 1.65% increase to the base revenue limit,
the language negotiated during the 2010 strike comes into
play yet again. The contract states that, "Any increase in
new funded base revenue limit would need to be indexed so
that once the first $1,700,000 in new unrestricted funded
base revenue limit is realized, CUEA would receive restora-
tion equal to 60% of this amount." Given that the proposed
increase to the base revenue limit would generate over the
required amount per contract, the restoration language would
kick in for the 2013-14 school year. Currently, the only re-
maining cuts from the 2010 strike are three non-student
furlough days and a 1.2% cut to the salary schedule.
Whether there will be restoration or not, will be determined
once the state budget is finalized.

While there is good news that
there is an increase of money
to the district and there is a
potential of some restoration,
there are still ongoing deficits
that will need to be dealt with
in negotiations. The CUEA
bargaining team will be provid-
ing more detail on negotiations,
asking for your input in the
spring.

 


